
 
 

 
 

Fact Sheet  

Level 5 HR Consultant/Partner Apprenticeship 
 

Who is the programme suitable for? 
Individuals studying this apprenticeship will learn how to use their HR expertise to provide and 
lead the delivery of HR solutions to business challenges. You may in a generalist role, where you 
will provide support across a range of HR areas, or a specialist role, such as resourcing, 
organisational development, or HR operations. 

This apprenticeship contains options for HR specialisms and for people management 
responsibilities. 

Typical Job Titles:  
HR Officer, HR Business Partner and HR Manager. 

Overview of the role  
This role could be called an HR consultant or an HR business partner in different organisations. 
Individuals in this role will use their HR expertise to provide and lead the delivery of HR solutions 
to business challenges, together with tailored advice to the business in a number of HR areas, 
typically to mid-level and senior managers. They could be in a generalist role, where they provide 
support across a range of HR areas – likely to be the Core HR option; or a specialist role, where 
they focus on and have in depth expertise in a specific area of HR – likely to be Resourcing, Total 
Reward, Organisation Development, or HR Operations.  

Whichever of these is chosen, they will have a good grounding across the whole range of HR 
disciplines as this is contained in both of the qualification options included in this standard. They 
will often be required to make decisions and recommendations on what the business can or 
should do in a specific situation. They will be influencing managers to change their thinking as well 
as bringing best practice into the organisation. They are also likely to lead the people related 
elements of business or HR projects. Whatever their role, they will need to link the work they do to 
the context and priorities of the business. In a larger organisation they may be one of a team 
supporting the business and they may also have responsibility for managing people. 

 



Topics /skills developed/covered include: 
 

• HR Technical expertise  
• Business understanding  
• HR Function MI and Technology  
• HR consultancy 
• Providing advice and support  
• Contributing to business change 
• Building HR capacity  
• HR information analysis 

Optional Specialisms include: 

Core HR, Resourcing, Total reward, Organisational Development, HR Operations. 

Full details of the standards can be found on the Institute of Apprenticeships website. 

 
What qualifications will you achieve? 

• IFA Level 5 HR Consultant Apprenticeship 
• End Point Assessment  
• If required, functional skills (English and Maths at Level 2) – please note this must be 

achieved prior to taking the end point assessment and must be studied in own time. 

Entry /Eligibility Criteria  
• Employed  for a minimum of 30 hours a week by the organisation on a substantive contract  

and undertaking a relevant job role  
• As a guide you ideally need a Level 3 qualification and a Level 2 in English and Maths. 
• Candidates with non-standard entry qualifications will be considered on the basis of 

relevant work experience and attainment of transferable skills, which demonstrate an ability 
to study at this level. 

• Due to the current Government eligibility criteria for Government funded apprenticeship 
schemes, we are currently only able to accept applications from candidates who have been 
resident in the UK for the last 3 years, and who are not already in any form of Government 
funded education. 

• If internal, managers approval. 

Duration  
24 months from induction date to EPA gateway 

Frequency of programmes  
Exeter College – September 

Petroc College – Barnstaple Campus - various start points throughout the year 

How is the programme delivered? 
Hours – Apprentices need to work a minimum of 30 hours a week. 20% of your work time will be 
off-the-job learning, which equates to 7.5 hours a week for a full-time learner.  

You are likely to be in college for 1 full day a week for supported study with the Training Provider - 
this is typically a blend of face-to-face and on-line learning. 

https://www.instituteforapprenticeships.org/apprenticeship-standards/hr-consultant-partner-v1-1


How are you assessed? 
You will undertake an End Point Assessment which will include a presentation with questions and 
answers and a professional discussion underpinned by a portfolio of evidence. 

Career progression 

Successful completion of this standard enables the apprentice to apply to become an Associate 
Member of the Chartered Institute of personnel and development. Chartered Membership can be 
achieved through further qualifications or experience based assessment. 

• Chartered Manager Level 6  

Training Provider(s)  
Exeter College 

Petroc College – Tiverton & Barnstaple Campus 

Other providers may be available on request. 

 

How do I apply?  
For External applicants  
You must first gain a job in a HR related role within the organisation. These are advertised via 
NHS jobs or our own jobs website. 

For Internal Applicants  
Contact dpt.apprenticeships@nhs.net 

 

If you have more specific questions regarding what the apprenticeship entails, please contact: 

dpt.apprenticeships@nhs.net 

https://jobs.dpt.nhs.uk/jobs/search
mailto:dpt.apprenticeships@nhs.net
mailto:dpt.apprenticeships@nhs.net
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