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‘NEWSLETTERS ARE BACK!’
IN THIS MONTHS ISSUE:

After being placed on hold while we focused
on several behind the scenes developments,
we are proud to announce that newsletters
are back! … and that they’re better than ever.
With the start of the New Year comes the re-

-

2019 in Review

-

Recent Developments

-

Upcoming Events

-

What’s to Come?

-

Training Toyota’s Managers

launch of our Mindful Employer newsletters.
Switching to a quarterly release, with each
newsletter we hope to bring you:

2019 IN REVIEW



Updates from Mindful Employer

A year has passed since Mindful Employer



Articles on mental health and work

changed leadership, and what a busy year it’s



News of research and developments

been!



Information and discounts on events



And more…

But don’t worry, we will still be sending out
the occasional mail-shot in between to inform
you of updates to our services, upcoming
events, research opportunities and other
significant developments.
We hope that you will find them interesting
and informative; and of course, if you would
like to suggest a topic for us to cover, or if you
would like us to publish a good news story of
yours, then please do get in touch via:

Included among those employers who signed

Telephone: 01392 677 064

the charter last year were: the National Space

Email: dpt.mindfulemployer@nhs.net

Centre, Health Education England and the

Twitter: @MindfulEmployUK

Guinness Partnership.
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RECENT DEVELOPMENTS

2. WEBSITE CHANGES:
Unfortunately, back in June, a technical issue

With the appointment of Mindful Employer’s

resulted in the loss of Mindful Employers

first dedicated lead last year, came the start

website. Thanks to the hard work of our

of a comprehensive review of our services;

colleagues in communications, however, a

looking at our current and future offer to

temporary site was set up within the wider

employers.

Devon Partnership NHS Trust website - a
website within a website, if you like.

As a part of this review, we have been working
hard to improve many of the administrative

The new site can be accessed as normal on:

procedures that go on in the background,

www.mindfulemployer.net. However, as a

allowing us to strengthen our foundations for

temporary site, the usual navigation bar is not

future developments.

our own. Therefore, to see a list of current

Just some of the recent developments that

signatories, or to access information on our

happened last year included:

products and services, please click the green
‘Services’ button to the right of our logo on

1. A NEW DATABASE:

the front page.

The development of a new database for
Over the coming year, we will be working to

Mindful Employer has not only enabled us to

develop a new bespoke website for Mindful

improve the way we communicate with our

Employer, allowing us to restore and install

Charter Signatories, but also the way we

new functionality – such as online forms and

secure your data.

a resource hub.
Signatories

will

now

receive

an

email

reminder two months before their charter
review or MEPlus renewal is due, then, should
we not hear back, a reminder letter the
month before – just in case the email got lost!
We hope this will help us to keep a line of
- Temporary Site Homepage

communication open with our Signatories,
while reducing the likelihood of us closing
accounts unnecessarily.
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3. CHARTER REVIEW CHANGES:
Business Forums International

As part of a wider review on the use of third

Building a Mentally
Healthy Workplace

party software, we will no longer be using
Survey Monkey for signatories to submit their
charter reviews.

When: 23rd April 2020
Where: St. John’s Wood, London

Until functionality for signatories to submit

Original Price: £395.00 + VAT

their reviews through our own website is set
up, signatories can expect to receive a copy of

More Information and Bookings

our new ‘Charter Review Form’ by email
around the time of renewal.

WHAT’S TO COME?

Should you not receive a copy of the form two
months prior to your due date, or should you

As we approach year two of our new three-

wish to complete your review early, please

year plan, we will be looking to strengthen

get in touch to request a copy.

our current offer to employers.
Over the next year you can expect to see:

UPCOMING EVENTS



Developments toward a new website

Use discount code MINDFUL100 to get £100



New direct debit options for payments

off admission to the following events:



Updates to charter reviews



New training offers for staff



More regular communications



Updates to our current publications

Business Forums International

Recognising and Supporting
Menopause in the Workplace

More information will be published as we go!

When: 19th March 2020
Where: St. John’s Wood, London
Original Price: £395.00 + VAT
More Information and Bookings
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TRAINING TOYOTA’S MANAGERS
Over the past year, we have been working hard to deliver

“We have really enjoyed

mental health training up and down the country. In total,

working with Mindful Employer

we delivered 86 workshops into excess of 1,100

to rollout training to all our

delegates! Amongst those trained were staff from,

managers. This training has

Sparsholt College in Winchester, Samsonite in Uxbridge,

underpinned our wellbeing

All Clear Insurance in Romford, FH Dale in Herefordshire

strategy to support employees’
financial, mental and physical

and the Mcintrye Charity in Milton Keynes.

wellness by equipping our

Of course, none of this would have been possible

managers to foster the right

without the hard work of our associate trainers.

conditions to enable our

So a huge thank you from us for all your hard work!

employees to be their best.

Another organisation that we have been working closely

All of our managers provided

with recently, is Toyota GB (PLC). Working alongside
Carla Henson (Senior Manager, HR Business Partnering
and

Experience)

we

developed

bespoke

‘Talking

Wellbeing’ workshops to be rolled out to Toyota’s

excellent feedback, enjoying
the content so much that many
said they wished the training
was longer!

managers, and are now in the processes of delivering

We are now looking to train all

‘Keeping Well at Work’ training to their wider workforce.

our employees to enhance
their understanding about

INTERESTED IN TRAINING YOUR STAFF?

mental health conditions,

We offer employers a series of workshops designed to

equipping them with the skills

improve awareness of, and resilience to the challenges
of work-related mental ill-health. These include:



Being a Mindful Manager



Keeping Well at Work



Being Aware



Being Resilient

necessary to have the right
conversation with their
manager and understand the
support channels available”

Clara Henson
Senior Manager, HR Business
Partnering and Experience
Toyota GB

For more information, please see the next page.
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MENTAL HEALTH TRAINING FOR STAFF
As part of Devon Partnership NHS Trust, Mindful Employer and its services are administered by
a team of mental health and employment professionals. Combining our expertise across these
sectors, our training workshops provide a specialist approach to mental health in the workplace.
As such, attendees will benefit from professional mental health advice that has been adapted to
suit a workplace environment.

BEING AWARE
Duration: 3 hours

BEING A MINDFUL MANAGER

Designed for staff of all levels, equipping
them with a better understanding of
common mental health conditions and
their potential impact on work.

Duration: 3 hours
Designed to equip managers and HR
Professionals with a better understanding
of common mental health conditions,
including how to support staff and manage
absence.

KEEPING WELL AT WORK
Duration: 3 hours

BEING RESILIENT

Designed to introduce staff to methods of
supporting their mental wellbeing at work.
Including practical tools, information and
guidance.

Duration: 1.5 hours
Designed to provide staff with an
introduction to the effects of stress on
team and individual resilience, including
support available and methods of building
resilience.

For further information, including costs and enquiries, please contact Training Coordinator,
Andrea Adey by email: andrea.adey@nhs.net or phone: 07947 618136
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